
E X P E R I E N C E

STATE TEACHER FELLOW

Advocate for the teaching profession through social media and
face-to-face meetings
Develop strategic, practical solutions to public policy issues
facing public education

HOPE STREET GROUP  |  JUN 2016 - JUN 2018

Elected Faculty Advisory Council Member (2016-2018)
Nominated to Fayette County Public School Redistricting
Committee (2015)
AP US History teacher (2015-2018)
AP US History Exam Reader (College Board) (2016-2018)

HIGH SCHOOL SOCIAL STUDIES TEACHER
L A F A Y E T T E  H I G H  S C H O O L     |    A U G  2 0 1 2  -   2 0 1 8

BR I SON
HARVEY
D I G I T A L  L E A R N I N G  C O A C H

859. 285. 9318

BRI SONHARVEY@GMAI L. COM

275 WHEAT SCHOOL ROAD

SALVI SA ,  KENTUCKY

CON T A C T CHIEF OF STAFF, KENTUCKY STATE
TEACHER FELLOWSHIP PROGRAM

Build communication channels for better collaboration among
state teacher fellows
Create technological infrastructure to facilitate professional
learning and campaign work

H O P E  S T R E E T  G R O U P     |    J U N  2 0 1 7   -  J U N  2 0 1 8

COMMUNICATIONS AND
ENGAGEMENT MANAGER

Planned and directed traditional and social media communications
for non-profit organization
Develop engagement strategies directed toward grassroots
education advocacy

PRICHARD COMMITTEE FOR ACADEMIC EXCELLENCE  |  
JUN 2018 - AUGUST 2019

School Technology Coordinator
Created staff technology professional development 
Served on school leadership and budget committees
Served as instructional coach in supporting teacher growth and
development through coaching observations and PLC guidance
Served as SBDM Teacher Representative

DIGITAL LEARNING COACH
JESSIE CLARK MIDDLE SCHOOL  | AUGUST 2019 - JUNE 2025

Lead school-wide instructional improvement, operations, and
student-centered decision making
Implement PBIS frameworks and strengthen Tier 1 systems as
PBIS Building Coach
Conduct walkthroughs, evaluations, and provide targeted
feedback

ADMINISTRATIVE DEAN
WELLINGTON ELEMENTARY SCHOOL  | JULY 2025 - PRESENT



FCPS Deeper Learning Cohort,  2023-24
FCPS Aspiring Leader (Assistant Principal Cohort),  2023-24
KySTE Presenter,  2023 & 2024
Latent Talent Accelerator,  Curriculum Design Project
Manager
Member of Common Assignment Study, Gates Foundation
Project Team Leader of Next Generation Instructional
Design, The Fund for Transforming Education in Kentucky
Digital Publisher and Consultant for Common Assignment
Project,  Central Kentucky Education Co-Op
Blogger,  Center for Teaching Quality
Level 1 & 2,  Google Certified Educator/Trainer
Member of Career & College Readiness Work Group for
ESSA Accountability,  Kentucky Department of Education

R E L E V A N T  E X P E R I E N C E S

E D U C A T I O N

A S B U R Y  U N I V E R S I T Y     |    2 0 0 8   -  2 0 1 1

B A C H E L O R  O F  S C I E N C E ,  M A J O R  I N
S O C I A L  S T U D I E S  S E C O N D A R Y
E D U C A T I O N

G E O R G E T O W N  C O L L E G E   |    2 0 1 5   -  2 0 1 7

M A S T E R S  O F   A R T S ,  M A J O R
I N   E D U C A T I O N / T E A C H E R  L E A D E R S H I P  /
I N S T R U C T I O N A L  T E C H N O L O G Y

L E A D E R S H I P  P L A T F O R M
Effective school leadership is
anchored in a shared mission and
vision, prioritizing high-quality
education. Core values such as
equity,  inclusiveness, care, trust,
and high expectations underpin
collaboration in steering the
school's direction. Ethical conduct
is crucial,  with leaders
demonstrating integrity,
transparency, and trust to drive
student achievement. Equity and
cultural responsiveness are
fundamental,  guaranteeing fair
treatment and celebrating
diversity.

Academically,  the curriculum,
instruction, and assessment are
aligned with core values and
driven by data for sustained
success. A nurturing community
supports both academic and social
aspects,  empowering students to
excel.  Developing the professional
capacity of staff  involves
developing teachers through
growth opportunities and a
balanced work-life approach.

Fostering a professional
community among teachers and
staff,  promoting collaboration, and
mutual accountability fosters
ongoing development. Engaging
families and the wider community
cultivates positive relationships,
util izing cultural and social assets
for student advancement. Efficient
operations and management,
compliant with regulations, ensure
equitable access to resources for
all  students.  Continuous
improvement is pursued through
analysis and feedback loops.

C E R T I F I C A T I O N

KENTUCKY TEACHING CERTIFICATION 
Professional Certificate for Middle grades Social Studies, Grades 5-9
Professional Certificate for Teaching Social Studies, Grades 8-12
Endorsement for Teaching Instructional Computer Technology, Primary
Through Grade 12
Endorsement for Teacher Leader, All Grades

UNIVERSITY OF KENTUCKY  |  2022 - PRESENT

C A N D I D A T E  F O R  P R I N C I P A L S H I P
E D U C A T I O N A L  S P E C I A L I S T  D E G R E E  
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